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FALL RIVER, Mass. -- Naval 
Station (NAVSTA) Newport, 
R.I. chief petty officers 
(CPO) and CPO selectees 
participate in a community 
relations project at 
Battleship Cove. During the 
project, CPOs and CPO 
selectees helped preserve, 
enhance and beautify the 
South Dakota-class 
battleship USS 
Massachusetts (BB-59), the 
Gearing-class destroyer USS 
Joseph P. Kennedy (DD-850) 
and the Balao-class 
submarine USS Lionfish (SS
-298). (U.S. Navy photo by 
Senior Chief Mass 
Communication Specialist 
Michael A. Lantron) 
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AROUND THE STATION ...  

NS Newport Public Affairs Office  
PAO Office Line: (401) 841-3538 
Base Condition Line: (401) 841-2211 
E-Mail: NWPT_ContactUs@navy.mil  
 
Command and Staff 
Capt. Ian L. Johnson, Commanding Officer 
Lisa Rama, Public Affairs Officer 
Cmdr. Corey Barker, Public Affairs Officer 
Kalen Arreola, Public Affairs Specialist 
 
Operational and Exercise Impacts are often 

communicated to the public 
first using the installation 
social media outlets: 

¶ FB: Facebook.com/
NAVSTANewport 

¶ Twitter: @NAVSTANEWPORTRI 

¶ Instagram: @navstanewportri 

¶ LinkedIn: LinkedIn.com/company/navstanewport 
 
DISCLAIMER: The Department of the Navy does not 
endorse and is not associated with the non-federal 
entities in this publication. 

NEWPORT, R.I. -- The Fiscal Year 
2019 winners of the Department of the 
Navyôs Energy Excellence Awards 
program were announced Tuesday, and 
Naval Station Newport won for the 
ñLarge Installationò category, alongside 
Camp Lejeune.  
The winning commands are selected 

by the Secretary of the Navy (SECNAV) 
for excellence in the areas of energy 
security, new technology, innovation, 
program management, and efficiency.  
"We have been continuing to track 

and adjust how we consume energy to 
decrease consumption for many years," 
said John Reichert, NAVSTA Newport's 
energy program manager. "This award 
was a surprise to us, but we are thrilled. 
It is always wonderful to be recognized 
as a team, for our various efforts, which 
often go unrecognized." 
One way the installation tackled a 

reduction in energy consumption was 
focusing on large consumers, like the 
Naval Undersea Warfare Center. NUWC 
consumes 52 percent of NAVSTA 
Newport's electricity and 40 percent of 
campus steam heating.   
Even with an increase of 1,500 

personnel since 2017, NAVSTA 
Newport was able to reduce energy use 
at NUWC by close to 50 percent. 
NUWC replaced lighting in 600,000 

square feet of high bay production areas 
in 15 buildings with LED (light emitting 
diode) light fixtures. In total, they 
invested $593,000 for the LED lighting 
project and realized $187,000 in the 
form of a rebate from the R.I. Energy 
fund/National Grid for saving 7,500 
Mega Watt Hours of electricity and 
providing annual energy savings of more 
than $1.6 million. 
Another example of energy 

reduction efforts is a move toward 
energy-saving fleet vehicles. The 
NAVSTA Newport GSA vehicle fleet 
contains both Electric Vehicle (EV) 
passenger cars and alternate fuel hybrid 
vehicle passenger cars.  
In fiscal year 2018, NAVSTA 

Newport installed two electric vehicle 
charging stations, each one capable of 
charging two vehicles simultaneously. 
This year, the installation of three 
additional electric vehicle charging 
stations is being funded, each of which is 
capable of serving four vehicles 
simultaneously. 
In addition to the energy reduction 

efforts, awareness about energy 

conservation was shared across the base. 
Child and Youth Programs worked with 
their summer campers to create posters 
outlining ways to conserve energy and 
its importance.  
NAVSTA Newport has a long and 

successful performance history in the 
SECNAV Energy Award program 
having earned SECNAV honors in 2007, 
Platinum level performance in 2007, 
2009, 2012, 2013, 2014, and Gold level 
performance in 2006, 2008, 2010, 2011, 
2015, 2016, 2017, & 2018.   
The award winners are authorized to 

fly the SECNAV Energy Flag for one 
year, as well as receive a plaque 
honoring the accomplishment.   

NAVSTA Newport Wins SECNAV Award For Energy Efficiency 

At work saving energy ï members of Naval Station Newportôs 
public works department recently installed a new energy 
efficient air conditioning unit on the roof of the Environmental 
Laboratory Facility for Naval Undersea Warfare Center ï 
Division Newport. The $1.2M contract included renovations for 
all of the HVAC elements in the laboratory and will wrap up early 
this fall. (Photos courtesy of NAVFAC Newport) 

mailto:nwpt_contactus@navy.mil
http://www.facebook.com/navstanewport
twitter.com/navstanewportri
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AROUND THE STATION é  

Daniel Corbett, a Naval Undersea Warfare Center 
(NUWC) Division Newport engineer and a member of 
the Submarine Mast Broadband Antenna (SuMBA) 
Team, has won the 
Assistant Secretary 
of the Navy 
(Research, 
Development and 
Acquisition) Dr. 
Delores M. Etter 
Top Scientists and 
Engineers for the 
Year 2018 Award. 
The award is in the 
category for groups 
collaborating across 
the Naval Research 
and Development 
Establishment 
(NR&DE) category.  
Corbett, a 

resident of 
Narragansett, Rhode Island, serves in Division 
Newportôs Undersea Warfare Electromagnetic Systems 
Department. As the teamôs special projects engineer, 
Corbett was the below-deck systems integration 
electrical engineer.  
The SuMBA Team designed and developed a state-

of-the-art broadband antenna system incorporating 
advanced technology to enhance the signals intelligence 
capability for the installed platform. This design 
currently has four patent applications. The National 
Security Agencyôs Tactical Investment Program/
Warfighter Integration Program funds SuMBA. It is a 
speed-to-fleet capability the team took from concept to 
installation in under 18 months, demonstrating the 
efficiency and rapid deployment afforded by the cross-
NR&DE team, working closely with the stakeholders 
and leveraging in-house expertise on rapid prototyping.  
Corbett designed and developed the antenna 

selection unit resulting in seamless integration of 
SuMBA with external receiving systems. In addition, he 
acted as the test director for the proof-of-concept system 
demonstration onboard the platform during the seven-
day, at-sea deployment. 
The team leveraged additive manufacturing 

processes to 3D-print and metal-plate antenna 
prototypes, speeding up the prototyping process from 
several months to a few weeks. This resulted in an 
eighth of the typical cost for development, as well as 
integrating various advancements in antenna and radio 

frequency design. The teamôs aggressive and innovative 
efforts have provided naval forces with the ability to 
passively detect, identify and exploit threats that were 
previously undetectable by any other system. 
SuMBA team members include representatives from 

the Naval Surface Warfare Center Dahlgren Division, 
Dam Neck Activity, and the Naval Information Warfare 
Center Pacific (formerly Space and Naval Warfare 
Systems Center, Pacific).  
The Etter Award is given annually to scientists and 

engineers who have clearly demonstrated superior 
accomplishments during the year preceding the award 
ceremony. The accomplishment is technically 
outstanding and highly beneficial operationally to the 
Department of the Navy, Department of Defense and 
national defense. 
The team was honored at an awards ceremony held 

at the Pentagon on June 28. 

NUWC Division Newport Engineer Wins Etter Award As 

Member of Submarine Mast Broadband Antenna Team 
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AT THE CLINIC é  

IǳƳŀƴŀ LƴŦƻǊƳŀǝƻƴ ¢ŀōƭŜ ŀǘ bŀǾŀƭ IŜŀƭǘƘ /ƭƛƴƛŎ bŜǿ 9ƴƎƭŀƴŘ   
 
5ƛŘ ȅƻǳ ƪƴƻǿ ȅƻǳ Ŏŀƴ ǎǘƻǇ ōȅ ǘƘŜ IǳƳŀƴŀ ǊŜǎƻǳǊŎŜ ǘŀōƭŜ ƴŜŀǊ ǘƘŜ Ƴŀƛƴ ŜƭŜǾŀǘƻǊǎ ǘƻ ƎǊŀō 

ƳŀǊƪŜǝƴƎ ƳŀǘŜǊƛŀƭǎ ǿƘƛƭŜ ȅƻǳ ŀǊŜ ƎŜǩƴƎ ȅƻǳǊ ǎŎǊƛǇǘǎ ŬƭƭŜŘ ŀƴŘ ƎŜǘ ǘƘŜ ƭŀǘŜǎǘ ƛƴŦƻǊƳŀǝƻƴ ƻƴ ǘƘŜ 
¢wL/!w9 ǇǊƻƎǊŀƳΚ  

 
¦ǇŎƻƳƛƴƎ Řŀȅǎ ƛƴ bŜǿǇƻǊǘ ŀǊŜΥ   
¶ ¢ƘǳǊǎŘŀȅΣ !ǳƎǳǎǘ нн ŦǊƻƳ мл ŀΦƳΦ ǘƻ мн ǇΦƳΦ 
¶ ¢ƘǳǊǎŘŀȅΣ {ŜǇǘŜƳōŜǊ р ŦǊƻƳ мл ŀΦƳΦ ǘƻ мн ǇΦƳΦ 
¶ ¢ƘǳǊǎŘŀȅΣ {ŜǇǘŜƳōŜǊ мф ŦǊƻƳ мл ŀΦƳΦ ǘƻ мн ǇΦƳΦ 
¶ ¢ƘǳǊǎŘŀȅΣ hŎǘƻōŜǊ о ŦǊƻƳ мл ŀΦƳΦ ǘƻ мн ǇΦƳΦ 
 
tƭŜŀǎŜ bh¢9Υ  ¢ƘŜ IǳƳŀƴŀ ǊŜǇ ƛǎ ƻƴƭȅ ƻƴǎƛǘŜ ǘƻ ǇǊƻǾƛŘŜ ōŀǎƛŎ ōŜƴŜŬǘ ƛƴŦƻǊƳŀǝƻƴΦ  ¢ƘŜȅ 

Ŏŀƴƴƻǘ ƘŀƴŘƭŜ ŀƴȅ ƛƴŘƛǾƛŘǳŀƭ ŎƭŀƛƳǎΣ ōƛƭƭƛƴƎ ƻǊ ǊŜŦŜǊǊŀƭ ƛǎǎǳŜǎ ŀǎ ǘƘŜȅ ƴŜŜŘ ǘƻ ōŜ Ǌǳƴ Ǿƛŀ ǘƘŜ 
ŀǇǇǊƻǇǊƛŀǘŜ ŎƘŀƴƴŜƭǎ ŦƻǊ ǇǊƻǇŜǊ ŘƻŎǳƳŜƴǘŀǝƻƴ ŀƴŘ Ŧƻƭƭƻǿ-ǳǇΦ  tŜǊ ǘƘŜ ¢wL/!w9 ŎƻƴǘǊŀŎǘ ŀƭƭ 
ōŜƴŜŬŎƛŀǊƛŜǎ ǿƘƻ ŀǊŜ ƛƴ ƴŜŜŘ ƻŦ ōŜƴŜŬŎƛŀǊȅ ŎǳǎǘƻƳŜǊ ŎŀǊŜ Ŏŀƴ Ǿƛǎƛǘ ǘƘŜ ǿŜōǎƛǘŜ ƻƴ 
IǳƳŀƴŀaƛƭƛǘŀǊȅΦŎƻƳ ŀƴŘ ŀƭǎƻ ǊŜŦŜǊ ǘƻ ¢ǊƛŎŀǊŜΦƳƛƭΦ  ¢ƘŜ ǘƻƭƭ ŦǊŜŜ ǇƘƻƴŜ ƴǳƳōŜǊ ŦƻǊ IǳƳŀƴŀ 
aƛƭƛǘŀǊȅ ƛǎ м-улл-ппп-рппрΦ 
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FLEET & FAMILY SUPPORT é  

CNO Releases Family Framework 2.0 
Admiral John M. Richardson  
Chief Of Naval Operations  

 
Our Navy is charged with 

maintaining maritime superiority. We 
execute this charge with our Navy 
teamðour Sailors, civilians, and 
their loved ones.  
Navy families are an integral part 

of our Navy team and a vital 
contributor to mission success. The 
Navy Family Framework describes 
the role that families play in fulfilling 
our strategic objectives and the 
responsibilities that the Navy has to 
our families. It outlines our 
commitment to enhance mutual 
support between the Navy and our 
families.  
We recruit a Sailor, but we retain 

a family. Stronger families make a 
stronger fleet.  
Family Framework Version 1.0, 

released in November 2017, was the 
first-ever guiding document to align 
Navy efforts to assist Sailors and 
their families. The Framework was 
designed to evolve over time as we 
developed and implemented family 
support programs and policies.  
In this new version, we continue 

to address the Navyôs commitment to 
our families while supporting their 
crucial role in our Sailorsô lives. The 
Framework builds upon existing 
DoD and Navy instructions, with 
reference to DoD Instruction 1342.22 
ñMilitary Family Readinessò and 
OPNAV Instruction 1754.8 
ñCommand Family Readiness 
Program.ò  
The first reason for updating the 

Family Framework was to set new 
goals in light of the progress that 
weôve made since Family Framework 
Version 1.0 was released.  
To improve communication and 

transparency with our families, we 
established ñLive Wellò resiliency 
webinars and local commands held 
more than 150 all-hands calls and 
100 town halls.  

To ease the burden of a 
Permanent Change of Station (PCS) 
move, we created the mobile 
applications MyPCS and PiF (Pay it 
Forward) and implemented a 
program to reimburse spouses for 
licensure costs arising from 
relocating to another state.  
We also continue to update and 

refine the Spouse Education 
Continuum and other education 
resources available on military 
installations, within the local 
community, and online. The 
favorable response to these initiatives 
encouraged us to release Family 
Framework Version 2.0 and move 
forward with the work yet to be done.  
The second reason for updating 

the Framework is in recognition of 
the ever-increasing diversity of the 
Sailors and families serving our 
nation today.  
Navy families come in all shapes 

and sizes, and no two families are 
exactly alike. Every Navy family 
faces unique challenges; they have 
varying requirements and distinct 
needs. What defines a Navy family is 
a tradition of dedication and 
devotion.  
Navy families are distinguished 

by personal and professional 

sacrifice, resourcefulness and 
resilience, creativity and 
commitment, heart and heroism. It is 
through these traits that individual 
families form the larger Navy family 
to which we all belong.  
Finally, we are updating the 

Framework to reflect the vast amount 
of feedback we have received 
through many avenuesðonline 
forums, the Spouse Engagement 
Study, Spouse Experience Groups, 
and in-person focus groups. Based on 
these suggestions and 
recommendations from Navy 
families and Sailors, weôve updated 
our goals to make sure we are 
addressing the issues that are the 
most important to our Navy team.  
The Navyôs mission is to protect 

America from attack, promote 
American prosperity, and preserve 
Americaôs strategic influence. To 
prevail, we must achieve our 
objectives of the present while we 
ñstrengthen our Navy team for the 
future,ò as stated within the Gold 
Line of Effort in A Design For 
Maintaining Maritime Superiority 
Version 2.0 (Design 2.0).  
When we consider how to best 

strengthen our Navy, we arenôt just 
talking about building ships, we are 
talking about building Sailors.  
As described in the Navy Leader 

Development Framework Version 
3.0, this involves strengthening their 
character, competence, and 
connections.  
Navy families play a pivotal role 

in each of these. Our families are a 
pillar of our characterða constant 
reminder of who we are, what we 
believe in, and why we fight. 
Families are integral in the 
development of our Four Core 
Attributes: integrity, accountability, 
initiative, and toughness.  
Download the revised Family 

Framework at https://
navylive.dodlive.mil/files/2019/08/
CNO_Family_Framework_2019.pdf. 
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BZ SHIPMATES ...  

Pvt. 1st Class Erick Garcia-

Barrientos (right) was selected as 

the Legal Services Specialist 

Course Student of the Month for 

April for exemplifying 

outstanding characteristics both 

as a student and as a Marine 

while maintaining excellence in 

and out of the classroom. He 

immediately made an impression 

on staff and students with his 

unwavering dedication to be at 

his best everyday. His focus and 

seriousness for the task at hand 

is inspiring to students and 

instructors alike. He not only 

dedicates himself to becoming 

the best Marine he can be, but 

also goes out of his way to 

ensure his fellow Marines do the 

same.  

On May 21, 2019, Legalman 

Master Chief Brook Larkins 

reenlisted for her final 

time. Congratulations 

Master Chief, the Navy is 

lucky to have you for an 

additional four years! 

BZs for Naval Justice School!  
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THE MEAT & POTATOES OF LIFE ... 

While Congress 
hashes out the details 
of Trumpôs proposed 
ñU.S. Space Forceò 
ð who will oversee 
it, how many 
personnel are needed, 
whether we can 
afford it, where will 
it be located ð I am 
selfishly wondering what the future 
holds for the military spouse 
community after this 6th branch of 
the armed forces stands up.  
If Trumpôs plan is implemented, 

there will be 15,000 personnel 
serving in the Space Force in 2024. 
Since about 51 percent of military 
servicepersons are married, that 
means there could be up to eight 
thousand new Space Force military 
spouses in a few years.  
What will life be like for Space 

Force spouses and what effect will 
they have on our military spouse 
community?  
As a military spouse of many 

years, Iôve learned that, although we 
undoubtedly have our fellow spouses 
backs when the chips are down, 
weôre also pretty competitive.  
If I had a dollar for every time I 

heard military wives brag about how 
many times their husbands were 
deployed, or how long their 
husbandsô deployments were, or how 
many times theyôve PCSed, or how 
many pieces of furniture were broken 
in their moves ð Iôd have enough 
money to replace the microwave cart 
our military movers broke back in 
ô98 during move number three.  
Throw eight thousand Space 

Force spouses into the milspouse 
mix, and theyôll beat the rest of us 
Army, Navy, Air Force, Marine and 
Coast Guard wives and husbands, 
hands down.  
Imagine, if you will, a typical 

spouses club brunch, in a combined 
club dining room, on a joint base a 
decade from now. Spouses from the 
various branches exchange idle chit 

chat at their table while they wait for 
crystal bingo to begin. 
ñBillyôs going down range 

again,ò one Army wife laments with 
a pitiful sigh. 
ñJimmyôs been at sea all 

summer,ò a Coast Guard wife moans, 
resentfully spearing a cube of 
cantaloupe with her fork.  
ñTammyôs off to Bosnia for 170 

days,ò an Air Force husband says 
while picking 
mournfully at 
his quiche. 
ñRickyôs 

halfway 
through his one
-year IA tour,ò 
a Marine wife 
sighs while 
absently 
buttering a 
croissant. 
ñWhen 

Johnnyôs done with work ups,ò a 
Navy wife says with a pregnant 
pause, ñhe goes out on a carrier for 
another nine month deploymenté. 
Itôs his third.ò She sips her mimosa 
with smug satisfaction. Her life is 
most definitely the worst, she thinks 
with pride.  
But then, the Space Force wife 

chimes in. ñFrankie was supposed to 
be home from the Lunar Station 
before our fifth PCS, but his unit got 
sucked into a worm hole during a 
routine expedition, and now theyôre 
telling me he wonôt be back until 
2050. The good news is, heôs 
promised to bring home jewelry from 
the Mars BX.ò   
The other spouses slump into 

their chairs in silent defeat. 
The existence of a US Space 

Force presents more ridiculous 
scenarios than there are stars in the 
galaxy, but we better buckle up and 
get ready to blast off, because itôs 
coming in 2020 whether we like it or 
not.  
Before long, this new corps of 

superior military spouses will be 

prancing around our base 
neighborhoods like Jane Jetson, 
sipping Tang martinis and bragging 
about their spousesô latest exploits on 
the final frontier.  
Our own tales of our spousesô 

experiences with state of the art 
ships, tanks, drones, cyber 
technology, missiles and fighter jets 
will be dwarfed by their stories of 
rocket launches and Moon landings.  

Thereôs no way for 
us to compete 
without looking 
pathetic. What can 
we say? ñWell, at 
least Navy wives 
donôt put freeze 
dried snickerdoodles 
in our husbandsô 
care packages! Take 
that you fancy Space 
Cadet Wives!ò  
Letôs face it, the best 

thing for military spouses to do, is to 
stop competing altogether. Why do 
we pit ourselves against one another 
in a competition for who has it 
worse, anyway? Itôs pretty ridiculous 
when you think about it.  
We all face the ups, downs, 

rewards and challenges of this unique 
lifestyle. So whether our spouses 
fulfill their duty to serve on land or 
sea, in air or outer space, letôs all take 
this giant leap into the future ð 
together.  

Lisa Molinari 

 
 

Lisaôs syndicated column 
appears in military and civilian 

newspapers  
including Stars and Stripes,  

and on her blog at 
themeatandpotatoesoflife.com. 
She can be contacted at 

meatandpotatoesoflife@gmail.com. 

 Space Force: One giant leap for military spouses 
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MORALE, WELFARE & RECREATION ... 


